
CRANSTON SCHOOL COMMITTEE MEETING

MONDAY, SEPTEMBER 20, 2010

WESTERN HILLS MIDDLE SCHOOL

400 PHENIX AVENUE

EXECUTIVE SESSION: 6:00 P.M.

IMMEDIATELY FOLLOWED BY PUBLIC SESSION

AGENDA

1.	Call to Order – 6:00 p.m. – convene to Executive Session pursuant

to RI State Laws PL 42-46-5(a)(1) Personnel (Substitute Teachers);  PL

42-46-5(a)(2) Collective Bargaining and Litigation (Contract

Negotiations Update – Food Service, Teachers, Teacher

Assistants/Bus Aides, Technical Assistants, Secretaries, Custodians),

(Cranston Area Career & Technical Center), (Food Service

Contract)(Volunteer Policy).

2.	Executive Session

3.	Call to Order – Public Session

4.	Executive Session Minutes Sealed – September 20, 2010

5.	Approve Minutes of Previous Meetings – August 11, 2010 and

August 16, 2010

6.	Public Acknowledgements/Communications

7.	Chairperson’s Communications

8.	Superintendent’s Communications

9.	School Committee Member Communications

10.	Public Hearing



a.	Students (Agenda/Non-Agenda items)

b.	Members of the Public (Agenda matters only)

11.	Consent Agenda/Consent Calendar

RESOLUTIONS

Sponsored by Mrs. Culhane

NO. 10-9-1 – WHEREAS, Julia Maguire did an outstanding job as a

scholar athlete in her senior year at Cranston High School East, and

	WHEREAS, Julia competed in cross country, lacrosse and basketball

while achieving an overall 4 year 4.67 GPA, ranking her 4th in her

class, and 

	WHEREAS, Julia competed in the statewide DECA International

Marketing competition, and

	WHEREAS, Julia was a basketball first team All-State, earned

all-class and all-division in cross country, a member of the class

council and a Special Olympic Volunteer, and

	WHEREAS, Julia was named Providence Journal’s 2010 Honor Roll

Girl, making her RI’s top senior female athlete,

	Be it RESOLVED, that Julia be congratulated for these great

accomplishments for not only Cranston High School East but Rhode

Island as well.

	Be it further RESOLVED, that she be presented with a copy of this

resolution signed by members of the Cranston School Committee.

 



ADMINISTRATION

NO. 10-9-2    - RESOLVED, that at the recommendation of the

Superintendent of Schools that the gifts from the New England

Laborers’/Cranston Public Schools Construction Career Academy

and Veolia Water Company be used to also include funding for the

event staff for the sports where they are deemed appropriate.

PERSONAL

NO. 10-9-3   - RESOLVED, that at the recommendation of the

Superintendent and in compliance with Policy 2410, the

Organizational Chart for the Cranston Public Schools is hereby

amended to reflect the changes as presented by the Superintendent.

NO. 10-9-4   - RESOLVED, that at the recommendation of the

Superintendent, said certified personnel be recalled from layoff, and

Be it further RESOLVED, that the Superintendent notify those

individuals of the committee’s actions. 

NO. 10-9-5  - RESOLVED, that at the recommendation of the

Superintendent, the following certified personnel be appointed for the

2010-2011 school year:

Selaina Lupo…Step 2 + Masters

Education…RIC, BA, PC, MA

Experience…CPS Sub



Certification…Special Education Elementary\Middle 

Assignment…Stadium 1.0 FTE

Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note…12013260 51110

Pattie Cuttle…Step 9 + Masters

Education…URI, BA, RIC MAT

Experience…Central Falls School Dept.

Certification…Reading K-12

Assignment…Sanders .5 FTE ARRA IDEA

Effective Date…August 30, 2010

Authorization…New

Fiscal Note…55859136  51110

Marlaina Mancini, Step 2

Education…URI, BA

Experience…CPS Sub

Certification…Secondary Spanish\Italian

Assignment…CHSW 1.0 FTE (1/2 year)

Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note…12612200 51110

 



Deborah Wesolowski, Step 11 + 36

Education…RIC, BSN

Experience…Cranston Public Schools

Certification…School Nurse-Teacher K-12

Assignment…Itinerant .6 FTE

Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note…12017120 51110

Kathleen Byrne, Step 2

Education…RIC, BA

Experience…CPS Sub

Certification…Secondary Math

Assignment…Sanders .5 FTE Math ARRA

Effective Date…August 30, 2010

Authorization…New

Fiscal Note…55859135 51110

Anna Calvino, Step 2

Education…RIC, BS

Experience…CPS Sub

Certification…Special Education Elementary\Middle 

Assignment…Stone Hill 1.0 FTE

Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note…12713260 51110



Brittany Palmieri, Step 2

Education…RIC, BS

Experience…CPS Sub

Certification…Special Education Elementary\Middle

Assignment…Woodridge 1.0 FTE

Effective Date…August 30, 2010

Authorization…New

Fiscal Note…12112360 51110

Brianna Tasca, Step 3

Education…URI, BS

Experience…CPS Sub

Certification…Health & Physical Education K-12

Assignment…Itinerant .4 FTE

Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note…11612430 51110

 

Christa Infantolino, Step 2

Education…URI, BA

Experience…CPS Sub

Certification…Elementary 1-6

Assignment…CSR .5 FTE



Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note …50924121 51110

Laura Barron, Step 2

Education…RIC, BA

Experience…CPS Sub

Certification…Elementary 1-6

Assignment…CSR .5 FTE

Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note…57125129 51110

Alison Fracassa, Step 2 + MA

Education…Boston College, BA, Salem State, MAT

Experience…CPS Substitute

Certification…Elementary 1-6

Assignment…CSR .5 FTE

Effective Date…August 30, 2010

Authorization…New

Fiscal Note…11812050 51110

Elizabeth Lombardi, Step 1

Education…RIC, BA

Certification…Secondary History

Experience…CPS Substitute



Assignment…CHSW .4 FTE

Effective Date…August 30, 2010

Authorization…Replacement

Fiscal Note…12612020 51110

David Boyajian, Step 1

Education…RIC, BS

Certification…Technology Ed K-12

Experience…CPS Substitute

Assignment…CHSW .4 FTE

Effective Date…August 31, 2010

Authorization…Replacement

Fiscal Note…12612360 51110

 

Sarah Perra, Step 1

Education…RIC, BA

Certification…Elementary K-6

Experience…CPS Substitute 

Assignment…CSR .5 FTE

Effective Date…September 7, 2010

Authorization…Replacement

Fiscal Note…5724129 51110

NO. 10-9-6   - RESOLVED, that at the recommendation of the



Superintendent, the following certified personnel be appointed as

substitutes on a temporary basis as needed:

John Sousa, Social Studies

Aimee Hayes, Special Ed K-12

Leah Abbate, Secondary English

Mario Forte, Social Studies

Arlene Chorney, Reading

Ibilolia Holder, Elementary\Middle Social Studies

Matthew Rodrigues, Social Studies

Kaitlin Francis, Social Studies

Jennifer Buchanan, Special Ed Elementary\Middle\Secondary

Juliao Shakira, General Subject Matter K-12

Kaitlin Allienello, Special Ed Severe & Profound

Patricia McGrath, Health Education K-12

Charlene Ahearn, Social Studies 

Tiffany Hill, Elementary

NO. 10-9-7    - RESOLVED, that at the recommendation of the

Superintendent, the following certified staff member be granted a

leave of absence without compensation as provided in Article XIX,

Section F of the Master Agreement between the Cranston School

Committee and the Cranston Teachers’ Alliance:

Kara Crawley, Teacher 

	Orchard Farms



	Effective Date…August 30, 2010 to August 31, 2011

NO. 10-9-8   - RESOLVED, that at the recommendation of the

Superintendent, the following certified staff member be granted a

leave of absence without compensation as provided in Article XIX,

Section B.4 of the Master Agreement between the Cranston School

Committee and the Cranston Teachers’ Alliance:

Jennifer Mooney, Teacher 

	Western Hills	

Effective Date…August 30, 2010 to September 1, 2011

NO. 10-9-9   - RESOLVED, that at the recommendation of the

Superintendent, the resignation(s) of the following certified personnel

be accepted:

Jeffrey Rose, Teacher

Sanders

Effective date…August 13, 2010

Julie Lepore, Teacher

Gladstone

Effective Date…August 30, 2010



NO. 10-9-10    - RESOLVED, that at the recommendation of the

Superintendent, the following individual(s) be appointed as an

athletic coach:

Dina Cesana, Assistant Girls’ Field Hockey Coach

CHSE

Step-7

Class-D

Playing Competition-None

Experience-Cranston West Coach

Certification-RI Coaches Certification; CPR\AED\First Aid

Isaiah McDaniel, Head Freshman Football Coach

CHSE

Stipend

Playing Experience-Cranston High School East

Experience-CHSE Freshman Football & Boys’ Basketball 

Certification-RI Coaches Certificate; CPR\AED\First Aid 

Gerard Marzilli, Head Freshman Football Coach

CHSW

Stipend 

Playing Competition-Cranston West Football

Experience-CHSW Freshman Football & Boys’ Basketball

Certification-RI Coaches Certification; CPR\AED\First Aid



April Oberhelman, Assistant Coach Girls’ Volleyball

CHSE

Step-4

Class-D

Playing Experience-High School & College

Experience-Middle School & Community College

Certification-RI Coaches Certification; CPR\AED\First Aid

Jose Simas, Assistant Girls’ Soccer Coach

CHSE

Step-7

Class-D

Playing Competition-High School & College

Experience-North Providence High School

Certification-RI Coaches Certification; CPR\AED\First Aid

NO. 10-9-11   - RESOLVED, that at the recommendation of the

Superintendent, the following individuals be appointed as volunteer

coaches:

Cranston High School East

Jaquan Scripsack		Football

NO. 10-9-12   - RESOLVED, that at the recommendation of the

Superintendent, the following individual(s) be reappointed as an

athletic coach:



Cranston High School West

Jesus Berio			Head Coach Boys’ Cross Country

Thomas Paquette		Assistant Coach Girls’ Volleyball

Cranston High School East

James Creamer		Assistant Girls’ Tennis

NO. 10-9-13  - RESOLVED, that at the recommendation of the

Superintendent, the resignation of the following coach(es) be

accepted:

Richard Zukerman, Head Coach Girls’ Co-op Hockey	

CHSE\CHSW

Effective date…August 23, 2010

NO. 10-9-14   - RESOLVED, that at the recommendation of the

Superintendent, the following non-certified employee(s) be

appointed:

Gail Falso, Child Outreach Head Screener

Early Childhood Center

Effective Date…September 7, 2010

Authorization…New

Fiscal Note…57590155 51110



Mona Caruso, Bus Monitor

Transportation

Effective Date…August 31, 2010

Fiscal Note…11945090 51110

John Kelly, Bus Monitor

Transportation

Effective Date…August 31, 2010

Fiscal Note…12845090 51110

Lisa Pennacchia, Bus Monitor

Transportation

Effective Date…August 31, 2010

Fiscal Note…10345090 51110

Carolyn Gifford, Bus Monitor

Transportation

Effective Date…September 7, 2010

Fiscal Note…12145090 51110

NO. 10-9-15   - RESOLVED, that at the recommendation of the

Superintendent, the following non-certified personnel be appointed

as substitutes on a temporary basis as needed:

Kenneth Jernquist, Custodian

Maria Evangelista, Teacher Assistant



Derek Plomaritis, Custodian

Cheryl Angilly, Teacher Assistant

NO. 10-9-16   - RESOLVED, that at the recommendation of the

Superintendent, the retirement(s) of the following non-certified

personnel be accepted:

Barbara Barnes, Teacher Assistant

Stone Hill

Effective Date…June 21, 2010

NO. 10-9-17   - RESOLVED, that at the recommendation of the

Superintendent, the resignation(s) of the following non-certified

personnel be accepted:

Patricia Branch, Bus Driver

Transportation

Effective Date…August 17, 2010

Robert Adams, Bus Driver

Transportation

Effective Date…August 31, 2010

Shannon Doyle, Teacher Assistant

CHSE

Effective Date…August 30, 2010



Maryjo Greig, 3hr Worker

Food Service

Effective Date…September 10, 2010

Kimberly Branch, Bus Monitor

Transportation

Effective Date…August 31, 2010

 

Sandra Frazee, Bus Monitor

Transportation

Effective Date…August 31, 2010

Debra Caruso, 3hr Worker

Food Service

Effective Date…September 3, 2010

Veronica Marotto, Part-time Secretary

Gladstone

Effective Date…September 7, 2010

NO. 10-9-18   - RESOLVED, that at the recommendation of the

Superintendent, said non-certified personnel be recalled from layoff,

and



Be it further RESOLVED, that the Superintendent notify those

individuals of the committee’s actions.

NO. 10-9-19   - RESOLVED, that at the recommendation of the

Superintendent, the layoffs of the following non-certified personnel

be accepted:

POLICY AND PROGRAM

NO. 10-9-20   - RESOLVED, that at the recommendation of the

Superintendent, the following Conferences/Field Trips of Long

Duration be authorized:

1.	James Gemma, teacher at E.S. Rhodes School, to travel to Navajo

Reservation, AZ – Canyon de Chelly, to visit Navajo Nation for

professional development through the Center for Civic Education

from September 24, 2010 through September 28, 2010, at no cost to

the School Department.  All expenses, including the substitute, will

be funded by the Center for Civic Education.  

2.	Mark Colozzi, Co-Director of Bands and Gregory Arsenault,

Co-Director of Bands, at Cranston High School East and

approximately 76 students (list attached) to travel to Allentown,

Pennsylvania, to perform and be adjudicated in the United States

Scholastic Band Association Northern States Championships, from

Saturday, October 30th – Sunday, October 31, 2010, at no cost to the

school department and no school missed.



3.	Carolyn Sczerbinski, Program Supervisor, World Languages, Park

View Middle School, and Isa Tejada, Spanish Teacher, Cranston High

School East and approximately fourteen (14) students from both

Cranston East and Cranston West, to travel to Costa Rica from

Thursday, February 17th – Saturday, February 26th, 2011, to practice

their language skills in Costa Rica while experiencing the rich

biodiversity and culture of the country.  Most of the time spent away

will be during the February recess with no cost to the school

department.  

POLICIES

NO. 10-9-21  - RESOLVED, that at the recommendation of the

Superintendent, Policy #3280.1 CPS District Uniform Grant, Gifts, and

Donation Acceptance and Expenditure Policy be approved for the

second reading (policy attached).

NO. 10-9-22 - RESOLVED, that at the recommendation of the

Superintendent, Policy #6167 CPS English Language Learners (ELL)

Staffing Policy be approved for second reading (policy attached). 

NO. 10-9-23 - RESOLVED, that at the recommendation of the

Superintendent, Policy #5147(a) 504 Process & Safeguards Policy (as

revised) be approved for first reading (policy attached).

As proposed by Mr. Stycos: 



NO. 10-9-24 - Personnel/Salaries Potential Policy #4141 a - When a

teacher is hired with private school teaching experience, the teacher

shall be placed on the step which is closest to their current private

school teaching salary and greater. The Superintendent may place

the new hire one step higher, subject to approval by the School

Committee. The years of teaching experience in private schools shall

not be a factor in placing a new hire on the Cranston teacher step

schedule. Potential policy to be approved for first reading. 

BUSINESS

Purchases and Purchased Services

NO. 10-9-25   - RESOLVED, that at the recommendation of the

Superintendent that the Food Service Management Contract with

Sodexo be approved subject to approval by the Rhode Island

Department of Education.

NO. 10-9-26  - RESOLVED, that the following purchases be approved:

	Lumber in the amount of $10,018.58.

		Number of bids issued	6

		Number of bids received	5

12.	New Business

13.	Public Hearing on Non-Agenda Items

14.	Announcement of Future Meetings – October 13th and October



18th, 2010.

15.	Adjournment

School Committee members who are unable to attend this meeting

are asked to notify the Chairperson in advance.

Any changes in the agenda pursuant to RIGL 42-46-6(e) will be posted

on the school district’s website at www.cpsed.net, Cranston Public

Schools’ Administration Building, 845 Park Avenue, Cranston, RI; and

Cranston City Hall, 869 Park Avenue, Cranston, RI and will be

electronically filed with the Secretary of State at least forty-eight (48)

hours in advance of the meeting.

Individuals requesting interpreter services for the hearing impaired

must notify the Superintendent’s Office at 270-8170  72 hours in

advance of hearing date.

Notice Posted:  September 16, 2010/Cranston Herald.

 

Policy #3280.1

Cranston Public Schools District Uniform Grant, Gifts, and Donation

Acceptance and Expenditure Policy



Uniform School District Grant, Gift and Donations Act of 2009 (RIGL

16-89-1, et seq.) allows any and all grants, gifts and/or donations from

any private individual, public or private business 

entity, any government or governmental subdivision, including

quasi-public agencies to be 

accepted by any school district, school department or school

committee for the express usage

pursuant to the terms of the donation and this policy.

Fiduciary Responsibilities:  

Any money received by the municipality that has been designated as

a grant, gift or donation towards Cranston Public Schools shall be

deposited into a Treasury account at the municipality. These funds

will then be transferred over by the city’s Chief Financial Officer to

the Cranston Public Schools.  These fundswill be placed into

separate, restricted,   receipt accounts by the Cranston Public

Schools Chief Financial Officer.

These funds shall be held in an interest bearing account, identifiable

to the particular grant, gift 

or donation.

Distribution of Funds:



As per the Uniform School District Grant, Gift and Donation

Acceptance and Expenditure Act funds shall be distributed upon the

request of the School District or School Department subject to

approval of the School Committee.  These funds shall only be used in

accordance with the express terms and conditions of said grant, gift

or donation. 

Unused funds will be held in the designated account for up to five (5)

years.  If funds are not used within that time they will be held in an

interest bearing account.  This account will be a general fund titled by

category   (i.e. money donated for soccer will be held in an athletic

department account).

Insufficient Funds:

If the donated funding for the programs, materials, supplies, services,

or facility related needs are not adequate the donated funds shall be

held in the designated, interest bearing account until such time as the

required funds are fully realized.

The Cranston Public School Department, School District or School

Committee shall not distribute funds from the Cranston Public

Schools Budget to supplement any shortage of funds needed to fully

fund any programs, materials, supplies, services or facility related

needs.

 



Fundraising Groups

In an attempt to avoid duplication of effort and to allow the district to

establish the appropriate 

designated accounts any group, individual or organization; excluding

PTO’s, PTA’s, organizations that fall under the guidelines and

responsibilities of the building principals or current Booster Clubs,

shall notify the Superintendent and School Committee of their

intention to seek alternative funding sources for  programs, supplies,

services, materials, or facility related needs.

In addition, this notice will allow the District to verify that fundraising

efforts are in accordance with the regulation and law.  

A form shall be available for notification purposes on the Cranston

Public Schools website.  

www.cpsed.net.

Fair Funding:

The present financial resources of cities, towns and the State of

Rhode Island are stretched to their limit with regard to providing

adequate funding for education and educational programs.  It is the

desire of the Cranston Public School System to remove the budgetary

restrictions that may inhibit, prevent or restrict any programs,

supplies, materials, services or facility related needs from continuing



or from being established.  

It is the desire of the Cranston Public Schools Department to allow

any program, group, or organization an equal opportunity to generate

the necessary funds to originate, establish or sustain any program,

supply, service, material or facility related need.  The Cranston Public

School Department recognizes that there are a multitude of resources

available to all programs and schools.  Therefore, they encourage

these schools, groups or organizations to seek alternative funding

sources. 

Funds designated for specific schools or programs shall be

distributed to those named schools or 

programs.  

Funds designated for and held in the General Donations account

shall be used to allow for the equal distribution of funds, programs,

supplies, materials, services or facility related needs.

POLICY ADOPTED: September 20, 2010		CRANSTON PUBLIC

SCHOOLS



RESOLUTION NO.:  10-9-21			CRANSTON, RHODE ISLAND 

Cranston Public Schools Uniform Grants, Gifts and Donation

Acceptance and Expenditure Fundraising Notification Form

Organization/Group Name:

_________________________________________________________

Individual Fundraiser Name:

_________________________________________________________

Contact Information:

Contact

Name:______________________________________________________

__________

Contact Address:

____________________________________________________

                               

____________________________________________________

                               

____________________________________________________



Contact Phone:

___________________________________________________________

____

Contact Email Address

__________________________________________________________

Please specify donation designation: (include program, school or any

other specific designation 

information.) 

___________________________________________________________

___________________

		

____			______________________________________________________

______

Fund amount needed to fully fund program, supplies, services,

materials or facility related needs: 

___________________________________________________________

__________________



 

POLICY #6167

CRANSTON PUBLIC SCHOOLS

ENGLISH LANGUAGE LEARNERS (ELL) STAFFING POLICY

ELL Staffing Policy 

The Cranston Public Schools is committed to providing every child

with access to a 

quality education, consistent with each district’s mission statement

and applicable federal 

and state requirements.

The Cranston Public Schools recognizes that the essential elements

to provide students

 whose primary language is other than English a free culturally and

linguistically 

appropriate public education in the least restrictive environment are: 



a.	Recruiting and maintaining highly qualified teachers, related

service personnel, 

	and support staff to provide English Language Learners (ELLs) with

a culturally 

	and linguistically appropriate education.

           b.   Maintaining and providing quality professional

development activities to school      	     	     personnel in order to

increase their knowledge of second language development 

	     and culturally responsive teaching practices.

The Cranston Public Schools recognizes that once established, a

successful Personnel 

Policy requires a Staffing Plan that aligns with and complements the

underlying Policy. 

To that end, the Cranston Public Schools English Language Learners

Program will 

maintain an ELL Staffing Plan that will ensure that appropriate

personnel are available to 

deliver the services and instruction required to fully implement needs

of ELLs of the 

Cranston school district.. The plan will be based on the linguistic and

academic needs of 

students and will follow the guidelines outlined in this policy. The

staffing plan will 

follow these principals:



•	ELL teacher caseloads and staffing decisions will be based on

students’ English 

      language proficiency development and academic performance.

•	ELLs will be provided access to the general curriculum as well as

any other 

      support services. 

•	ELLs will make adequate yearly progress in English language

development as 

      outlined in the Annual Measurable Achievement Objectives

(AMAOs)

•	ELL staffing will be compliant with federal and state regulation and

policies.

The Cranston Public School English Language Learners Program

strives to continuously 

improve the quality of education to all students. To accomplish this

Cranston Public 

Schools will continuously assess and evaluate the delivery of

services to ELL students 

through an ongoing evaluation of programs and services as well as

evaluating the 

Personnel Policy and Plan.



7/21/10

Cranston Public Schools English Language Learners Staffing Policy-

Public Comment 

Period commencing September 20, 2010 through October 1, 2010.

Public hearing and opportunity to submit written public comment are

now welcome 

regarding the Cranston Public Schools ELL Staffing Policy.  Written

should be sent to:

Dr. Judith Lundsten		and/or		Mrs. Jeannine Nota-Masse

Assistant Superintendant			Executive Director of Ed. Programs

845 Park Avenue				845 Park Avenue

Cranston, RI 02910				Cranston, RI 02910



POLICY ADOPTED: September 20, 2010		      CRANSTON PUBLIC

SCHOOLS

RESOLUTION NO.: 10-9-22			      CRANSTON, RHODE ISLAND

 

								5147(a)

504 Process & Safeguards

Information Regarding Section 504 of the Rehabilitation Act of 1973

Section 504 is an Act which prohibits discrimination against persons



with a handicap in any program receiving Federal financial

assistance.  The Act defines a person with a handicap as anyone who

has a mental or physical impairment which substantially limits one or

more major life activities (Major life activities such as caring for one’s

self, performing manual tasks, walking, seeing, hearing, speaking,

breathing, learning and working.)

In order to fulfill its obligation under Section 504, the Cranston

School Department recognizes a responsibility to avoid

discrimination in policies and practices regarding its personnel and

students.  No discrimination against any person with a handicap will

knowingly be permitted in any of the programs and practices in the

school system.

The school department has specific responsibilities under the Act,

which include the responsibility to identify, evaluate, and if the child

is determined to be eligible under Section 504, to afford access to

appropriate educational services.

If the individual, parent or guardian disagrees with the determination

made by the professional staff of the school department, he/she has a

right to a hearing with an impartial hearing officer.

The Family Educational Rights and Privacy Act (FERPA) also specify

rights related to educational records.  This Act gives the parent or

guardian the right to:



1)	Inspect and review his/her child’s educational records;

2)	Make copies of these records;

3)	Receive a list of all individuals having access to those records;

4)	Ask for an explanation of any item in the records;

5)	Ask for an amendment to any report on the grounds that it is

inaccurate, misleading, or violates the child’s rights; and,

6)	A hearing on the issue if the school refuses to make the

amendment.

If there are questions, please contact the District 504 Coordinator at

the Briggs Building.

504-1											8/10  

										5147(b)

504 Educational Referral Procedures



The following represents Cranston School Department’s 504 Referral

Process:

1)	The building administrator receives a referral from individual,

parent, student, professional or outside agency.

2)	The building administrator reviews the referral data and determines

and convenes a 504 Education Committee; and, b) the composition of

the committee including a parent and/or student who has reached the

age of majority.

3)	The Committee together with the building administrator first

determines jurisdiction/applicability of the 504 process to the case.  If

jurisdiction is confirmed and appropriate, the Committee with the

principal shall; a) determine eligibility under 504; and, b) determine

the accommodation, modifications and/or support services necessary

to meet the student’s need – if any; and, c) reflects such within a

Student Service Plan (when and if applicable/required to address a

discrimination present.

4)	The building administrator implements and supervises those

required support services and accommodations and/or Service Plan

components.



5)	Should the 504 Committee determine that the provisions of Section

504 are not applicable; the building administrator will forward a letter

to the referring person with an explanation for the decision and

include a copy of the Parental Rights in that correspondence.

504-2											8/10

								5147(c)



Parent/Student Rights in Identification, Evaluation, and Placement

The following is description of the rights granted by federal law to

students with identified, documented 504 handicaps.

You or your child has the right to:

1)	Take part in and receive benefits from public education programs

without discrimination because of his/her handicapping condition;

2)	Be advised by the school district of your rights under federal law;

3)	Receive notice with respect to identification, evaluation or

placement;

4)	Receive a free appropriate public education.  This includes the

right to be educated with non-handicapped students to the maximum

extent appropriate.  It also includes the right to have the school

district make reasonable accommodations to allow equal opportunity

to participate in school and school-related activities;

5)	Be educated in facilities and receive services comparable to those

provided non-handicapped students;



6)	Receive special education and related services if:  a) found to be

eligible under (IDEA) or Section 504 of the Rehabilitation Act; and, b)

if such is warranted and appropriate to avoid educational

discrimination on the basis of handicap;

7)	Evaluation, educational, and placement decisions made based

upon a variety of information sources, and by persons who know the

student, the evaluation data and placement options; and,

8)	Transportation provided to and from a district- made alternative

placement at no greater cost to you than would be incurred if the

student were placed in a program operated by the district. 
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504 Educational Grievance Procedures

A 504 educational grievance shall mean a complaint by a student, an

employee, or the parent of a student in the Cranston Public Schools

in which there is an allegation that educational discrimination on the

basis of handicap has occurred.

1)	All grievances shall be submitted in writing and be signed by the

complainant.

2)	Initial complaint shall be filed with the District 504 Coordinator. 

This administrator shall communicate his/her written decision to the

complainant within ten (10) school days after having received the

complaint.

3)	In the event the complainant feels the decision of the District 504

Coordinator is not satisfactory, the complainant may file directly with:

Rhode Island Department of Education

Shepard Building

255 Westminster Street

Providence, RI 02903-3400



ATTN:	  David Abbott

Telephone number:	(401) 222-8702

				OR

Department of Education – OCR

John McCormack Post Office and Court House Building

Room 222

Boston, MA  02109-4557

Telephone number:  (617) 223-9677

504-4							      				8/10

 

SECTION 504 DOCUMENTATION		5147(e)(1)

Name:							Grade:			DOB:					

Parent(s):									Telephone:				

						



Address:									

School:							

Date of Referral Notice:							Meeting Date:				

1.	Statement of the Presenting Problem:   

																																													

															

2.	Eligibility Team Members (sign name, role/position and check

knowledgeable about) 

 

Name & Role/Position			 		      Person	   Evaluations     

Accommodations

										

 

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

3.	Variety of sources of evaluation information (indicate each one

used):



&#61553;	Adaptive and/or achievement tests:										  

&#61553;	Adaptive behavior:												

&#61553;	Teacher recommendations:											  

&#61553;	Others, such as Teacher Support Team data (specify):								

 

SECTION 504 Documentation								5147(e)(2)

4.	Supplemental Educational 	Notice &

Authorization	Evals		Evals		Evals

Evaluations required			requested		rec’d		Sched.		Comp.

					__/__			__/__		__/__		__/__

					__/__			__/__		__/__		__/__

					__/__			__/__		__/__		__/__

5.	Specify the mental or physical impairment:									

(As recognized in DSM-IV or other respected source if not excluded

under 504/ADA, e.g. illegal drug use)

6.	Check the major life activity: 

&#61553;	seeing

&#61553;	hearing

&#61553;	walking

&#61553;	learning

&#61553;	breathing

&#61553;	reading

 

&#61553;	other



 

(if “other,” specify):													

7.	Place an “X” on the rating scale below to indicate the specific

degree to which the impairment (in #5) limits the major life activity  (in

#6):

•	Make sure the team focuses on the major life activity as a whole

(e.g. learning), not in a particular class (e.g. math) or for a particular

sub-area (e.g. socialization).

•  	Discount from the analysis sub-par performance due to other

factors, such as normal moods, lack of motivation, and the immediate

situation or environment.  Conversely, make an educated estimate

without the mitigation of medication.  

•  	Use the average student in the general population as the frame of

reference for purpose of comparison.

• 	Fill in specific information evaluated by the team that justifies the

rating.

   Rating Scale:			Specific Information that Justifies Rating:

5 	  Extremely													

     ___			

4 _____ Substantially													

     ___ 		

3 _____ Moderately													



     ___			

2 _____ Mildly													

     ___			

1 _____ Negligibly													

8.	If the team’s determination for #7 was less than “4-Substantially”,

provide notice to the parents of their procedural rights, including an

impartial hearing.  If the team’s determination was a “4-Substantially

or 5-Extremely”, the team should determine and list on the

accommodation plan the specific accommodations that are

necessary for the person to have an opportunity commensurate with

nondisabled people in this district.
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SECTION 504 DOCUMENTATION			5147(e)(3)

DETERMINATION:  _____yes, 504 eligible   ______no, 504 not eligible

I hereby acknowledge having been notified of my procedural rights

under Section 504/ADA and having

PARENT CONFERENCE / NOTICE AND COPY ___/___/___

&#61553;	agreed to the determination

&#61553;	not agreed to the determination



_______________________________________________		___________

_______________

	(Signature)								(Date)

Note:  If 504 Determination is rejected, please indicate if Grievance

Procedures are requested:

 

&#61553;	Yes

&#61553;	No

 

_________________________________________________		___/___/__

_

Building Administrator								      Date
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SECTION 504 Accommodation Plan 			(5147(f)(1)

Name:							Grade:			DOB:					

Parent(s):									Telephone:				

						

Address:									

School:							

Date of Referral Notice:							Meeting Date:				



1.	Statement of the Presenting Problem:   

																																													

															

2.	Eligibility Team Members (sign name, role/position and check

knowledgeable about): 

 

Name & Role/Position			 		      Person	   Evaluations     

Accommodations

										

 

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

	&#61553;		&#61553;		&#61553;	

3.	Variety of sources of evaluation information (indicate each one

used):

&#61553;	Adaptive and/or achievement tests:										  

&#61553;	Adaptive behavior:												

&#61553;	Teacher recommendations:											  

&#61553;	Others, such as Teacher Support Team data (specify):								



												5147(f)(2)

ACCOMODATION PLAN

Name								DOB 						

Meeting Date 							Evaluation Review Date 						

   List above the dotted line accommodations and/or related services

that are specifically necessitated by the student’s substantial

impairment, i.e. disability, and that are required for the student to

have an opportunity commensurate with his/her non-disabled peers

in the school district.

    

Required Accommodations/Services	Person(s) Responsible



	

 

 

 

SERVICE PLAN AUTHORIZATION:						5147(g)



PARENT CONFERENCE / NOTICE AND COPY ___/___/___

I hereby acknowledge having been notified of my procedural rights

under Section 504/ADA and having

&#61553;	agreed to 

&#61553;	not agreed to

the contents of this plan.

_______________________________________________		___________

_______________

	(Signature)								(Date)

Note:  If Student Service Plan is rejected, please indicate if Grievance

Procedures are requested:

 

&#61553;	Yes

&#61553;	 No



__________________________________________		___/___/__

Building Administrator						
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Exit from Services Authorized by a 504 Service Plan		5147(h)

						Name:						

						D.O.B.:					



						Date:						

Dear _______________________:

On the basis of a team review of the above person’s 504 Plan

including evaluation, observation, recommendations, and present

school performance levels, presented by the following team

members: 

___________________________________________________________

__________________

___________________________________________________________

___________________

it has been determined that _________________ no longer appears to

be eligible for services or require accommodations under a 504 Plan.

Enclosed for your information is a copy of the 504 Educational

Grievance Procedures.  Please indicate your acceptance or rejection

below regarding this decision and sign in the space provided.

Sincerely,



____ I accept the exit of from services provided under a 504 Plan.

____ I wish to further discuss this exit with the District 504

Coordinator.

________________________________                      

________________________

                Parent Signature                                                                Date
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									5147(i)(1)

Guidelines to Complete Section 504 Documentation & 

Accommodation Plan

Documentation

First, please read and become familiar with the attached guidelines



around Section 504 decisions.  It is important to remember that this is

an anti-discrimination statute; as such, our legal responsibility is to

insure that we are not discriminating against any individual based on

their impairment.

Eligibility documentation must be made at least every three years,

earlier if it is suspected there is a change in impairment status.

Personal information:	current information in case of need to revision,

communication of progress or review of plan.

Referral notice: date when referral received by school by parent,

teacher, or other notification (doctor’s note).

Meeting date(s): date of actual meeting(s).

Statement of Presenting Problem:	Issue about which the 504 team is

concerned; that which presents a potential problem if left

unaddressed, may be considered discriminatory.  (Attentional

problems, cannot climb stairs, cannot see the board, etc.)

Team Members: Team members who participate in creating plan,

including the parent unless the parent provides written permission to

meet without their presence.

Role/Position:	The role or position of the team member, including the



parent when appropriate.

Variety of sources of evaluation information: What documentation is

being used to determine impairment-clinical psychological, doctor’s

diagnosis, OT report…)

Supplemental Educational Evaluations required:	 Additional

evaluations the team feels is necessary to document impairment.

Specify the mental or physical impairment:	What is the diagnosis

from the evaluations which supports the documentation that the child

suffers from a impairment?

Check the major life activity:	What major life activity is the disabling

condition impacting that would prevent them from fully participating

in impacted activities?
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									5147(i)(2)

Documentation continued.

Degree to which the impairment limits a major life activity:	Needs to

be a global impairment, rather than a specific area; must be

substantially or extremely limiting (see rating scale) to qualify for

plan.  In Section 7 of the documentation, explain how the impairment

limits the individual’s ability in the major life area in question.



IF INDIVIDUAL DETERMINED SIGNIFICANTLY OR SUBSTANTIALLY

DISABLED~	continue and complete Accommodation Plan.

IF INDIVIDUAL NOT DETERMINED SIGNIFICANTLY OR

SUBSTANTIALLY DISABLED ~	provide information on how to appeal

decision of Section 504 Team, including procedural rights and

impartial hearing.

“SUBSTANTIALLY DISABLED”:  if a disability impacts a person’s

ability to the extent to deny them equal access or participation, then

the disability is substantial.  For example, a student with a disability

and that disability does not allow them to make reasonable

educational progress (d’s and/or F’s); a person uses a wheelchair for

mobility and are unable to access all areas of the building with

accommodation or assistance; a student with an extended and/or

especially significant illness that does not allow the student to attend

school for large stretches of time.
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Accommodation Plan					5147(i)(3)

An Accommodation Plan should be created only if there has been a

determination that the individual has an impairment the substantially

or extremely limits their ability to participate in a major life activity. 

Accommodations provided should be limited to those necessary for

the child to have an opportunity equal to non-disabled individuals (at

about the same age) in this district.

Required Accommodations/Services: For students, this plan should

ensure through its implementation, that the student has received a

Free Appropriate Public Education (FAPE) and is not discriminated

against due to their impairment.  This is a team decision that should

include individuals responsible for the plan’s implementation.  The

purpose of these accommodations and services are to ensure that

the individual has been free of discrimination.  Failure to notify

individuals of the plan or to implement the plan may be interpreted to

be a failure on the part of the responsible individual(s) to provide

FAPE and/or to be discriminatory against the individual, which may



have consequences for the responsible individual as well as the

district.

Person Responsible:  Person responsible for ensuring that

accommodations/services are provided.

Signatures:	Building administrator signature is required for plan

acceptance; parental notification of plan is required, but signature is

not required (but strongly recommended).  

If parents do not agree with the plan, they are required to provide

written notice of the reason for their disagreement.  Verbal notice is

not sufficient, although the team should work with the parent if they

express that they are not satisfied with the plan.

																						_________________________

Regulations Adopted: May 21, 2001 – Resolution No. 01-5-36

Regulations Amended: December 15, 2008 – Resolution No. 08-12-30

Regulations Amended: October 18, 2010 – Resolution No.


